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Q2 - Please provide the following information: 

 

Name: Organization: 

Robert Bachicha Vista Care Nevada, LLC 

Barbara Lee Heywood Arbors Memory Care 

Julie Peterson Sterling Ridge 

Laura Sandle Danville Services of Nevada 

Vivian Ruiz Disability Resources, Inc. 

Abraham D Nocelo Abe's Care Home for Disability 

Curt Reed Curt Reed 

Elizabeth Pereda AMI Healthcare Services 

Scott Tillotson Community Placement of  Nevada, LLC 

Steve Valente Overture 

Laila Buenviaje AHONN 

Scott Cpn 

KAREN REYNOLDS SHARED LIVING PROVIDER 

June L Stretch Host Home 

Michele Goldman Solutions Healthcare 

Lisa Chappelow Highland Village of Fallon 

Jennifer Fuller Kindred 

Lupe Green Call To Compassion 

Ellie La Croix Mt. Olive Care 

Deidre Hammon (mom) Deidre Hammon 

s trout 

Louie Tandiono-Cellona Tancell Care 



Josephine Aguilar Hand-In-Hand Health Care Services 

Judith de los Angeles Team Care Plus 

Patrick Brendle Dungarvin Nevada, LLC 

VICTORIA OLAEGBE A VICTORIOUSCARE 

Michael Sierra Nevada Quality Care 

Maryanne Hawkins Dungarvin Nevada 

KAREN REYNOLDS SHARED LIVING PROVIDER 

Claudette Andrews Claudette Andrews for Tahi Andrews 

Williams Enoh Enoh Home 

Zachary S. Gray Alta Skilled Nursing and Rehab 

Theresa Fogal Eagles Nest 

Nate Boyack BAI 

Maryanne Hawkins Dungarvin Nevada 

Scott Tillotson Community placement of nevada LLC 

Maurine Fisher White Pine Community Training Center 

Shelle Alsip Rural Regional Center 

Lesa Johnson The Tungland Corporation 

Destyny Martinez Global Resources & Supports 

Roberto Barrera Darian, Inc. 

Mary Winkler Ormsby Assoc. of Carson City 

Jay Jeffers Non-host home provider 

Ben Martinez Heaven Bound Lifestyle Center 

Ronnie Taylor Journeys Community Services, Inc. 

Michelle Gerard Progressive Choices 

Michelle Gerard Progressive Choices 

Troy Friden Chrysalis 

Beth Funk Harmony Hospice 

MELISSA ST JEAN NEVADA CARE CONNECT 

Patrick Ward Five Star Premier Residences of Reno 

Nelia Buendia Adult Group Home 



Lourdes Helping hands care home 

Jose Castillo Golden Years Castle 

Chris C. Tan Alzheimer Luxury Care 

joe usa 

Dwight Aalgaard Skyline Estates 

Evangeline Molino Vista Adult Care LLC 

Derek Red head 

lilia sioson avalon health estates 

Ruth Perkins/Caudill The Homestead Senior Living Community 

  



Q4 - 1. How many employees are currently employed by your business? 

 
 

 

# Answer % Count 

1 1-150 90.00% 54 

2 151 or more 10.00% 6 

 Total 100% 60 

  



Q5 - 2. Will a specific regulation have an adverse economic effect upon your business? 

 
 

 

# Answer % Count 

1 Yes 22.50% 9 

2 No 77.50% 31 

 Total 100% 40 

  



Q6 - Please list each regulation and explain the impact. 

 

Please list each regulation and explain the impact. 

Disability Resources, Inc. currently supports 93 individuals in Supported living Arrangement contracts. If involvement 
of an ombudsman is implemented this would potentially increase the amount of time spent by administrative staff 
to address possible concerns that are often solved during a team setting, which includes the individual, natural 
supports, Health and Human Services staff, and the provider. This would result in additional staff needed to ensure a 
timely and prompt response of providers as outlined. Providers are already experiencing challenges with 
maintaining or hiring new staff due to the inability to compete with new businesses, such as tech companies, in the 
area offering $16-$20 to start. Many providers offer approximately $10-13 per hour, which involves more 
responsibility including oversight and paperwork. 

All regulations effect this highly regulated environment 

Unsure 

Does not appear to. 

The email requesting we complete this survey did not have a list of regulations. I am not sure which regulations we 
are supposed to discuss here. 

Additional work hours for on going volunteer assess ments 

None that I can see at this time. 

Labor Regulation Staffing 

  



Q7 - 3. Will the regulation(s) have any beneficial effect upon your business? 

 
 

 

# Answer % Count 

1 Yes 17.65% 6 

2 No 82.35% 28 

 Total 100% 34 

  



Q8 - Please explain. 

 

Please explain. 

It may eliminate possible bias from any parties involved. 

Unsure 

I'M NOT SURE. 

Potentially could mean another set of eyes of service. Continued progress toward equality. 

I don't know which regulations we are discussing here. The email requesting we complete this survey did not have a 
list of regulation changes or updates. 
Somewhat any additional oversight for individuals with disabilities are beneficial. I’m not sure what negative impact 
this will have on our agency until further evaluation but on legislation to made . 

I feel that Adult Group Home are over regulated. 

  



Q9 - 4. Do you anticipate any indirect adverse effects upon your business? 

 
 

 

# Answer % Count 

1 Yes 24.24% 8 

2 No 75.76% 25 

 Total 100% 33 

  



Q10 - Please explain. 

 

Please explain. 

An indirect adverse concern may result in a negative impact of a provider's integrity. A provider is currently 
responsible for completing a rigorous auditing process in regards to training, billing, and administrative 
documentation with a public rating posted. Involvement of an ombudsman even if found unsubstantial could 
potential still negatively impact a business reputation and/or image resulting in an adverse economic effect. 

Fear 

Would like additional information to be sure. 

Not sure what this means. I do not have any employees. I am a full time provider fulltime in my home. In home 
placement. 
I don't know which regulations we are discussing here. The email requesting we complete this survey did not have a 
list of regulation changes or updates. 

Additional time spent on evaluation of services and additional staff 

Everything appears after a quick reading very doable. 

Every Regulation has financial impact on the business. 

  



Q11 - 5. Do you anticipate any indirect beneficial effects upon your business? 

 
 

 

# Answer % Count 

1 Yes 15.15% 5 

2 No 84.85% 28 

 Total 100% 33 

  



Q12 - Please explain. 

 

Please explain. 

No, it is seen as additional documentation, time, and money to address any possible concerns that are often 
resolved internally or in a team setting. Processes are already in place by Health and Human Services that address 
and educate individuals with disabilities of their rights and the actions to take in regards to complaints and/or 
grievances. 

Not enough information to determine. 

I am not sure how this relates to a host home in home placement.  Not sure how to answer this. Need more 
information to have a more clear understanding. 
I don't know which regulations we are discussing here. The email requesting we complete this survey did not have a 
list of regulation changes or updates. 

As said before any oversight for individuals with disabilities is beneficial. 

From everything I have read it will be business as usual as I do not see where we will need to make any direct 
changes. 

Adult Residential Group home are over regulated. 

 


