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10.

active members or veterans of the U.S. Armed Forces, as well as their spouses or
surviving spouses, who hold a valid and unrestricted license in another
jurisdiction.

(Recommendations proposed as a result of testimony received by Kelli May Douglas,
Southwest Regional Liaison, Defense-State Liaison Office, U.S. Department of
Defense, and Meredith Smith and Sierra Shafer, spouses of military members
stationed in Nevada, at the June 18, 2020, Committee hearing)

Submit a request to draft a resolution calling on the federal government to address
the issue of military spouses’ loss of retirement benefits due to frequent relocations
by creating a retirement plan that is funded by the Department of Defense
Appropriations Act.

(Recommendation proposed by Senator Patricia (Pat) Spearman)

Send a letter to the chair of the Nevada Veterans Service Commission (VSC),
Department of Veterans Services, requesting that the VSC create a subcommittee
tasked to identify the needs of active duty military spouses in Nevada. The
subcommittee should study how Nevada can improve military spouse employment
matters, including barriers to occupational and professional licensure. Members of
the subcommittee should, at a minimum, include representatives of federal, state,
and local organizations that work to promote employment matters of military
spouses, representatives of Nevada’s occupational and professional licensing boards,
and military spouses that represent a military installation in the State of Nevada and
a military installation in another state that has specific nexus to this state.

(See Attachment G.)

(Recommendations proposed as a result of testimony received by Meredith Smith
and Sierra Shafer, spouses of military members stationed in Nevada, at the
June 18, 2020, Committee hearing)

C. PROPOSALS RELATING PRIMARILY TO SENIOR CITIZENS

11.

12,

Send a letter to the governor of the State of Nevada, the chairs of the Assembly
Committee on Ways and Means and the Senate Committee on Finance of the

81t Legislative Session, and the federal Centers for Medicare and Medicaid Services
expressing the Committee’s support to fund a technology solution to streamline the
application and enrollment process for all three home- and community-based waiver
services. Streamlining the application and enrollment process is intended to reduce
the burden on individuals and their families as well as reduce wait times for essential
services that keep and vulnerable Nevadans out of skilled nursing facilities.

(See Attachment H.)

(Recommendation proposed by the Nevada Commission on Aging)

Submit a BDR to require the Division of Health Care Financing and Policy of DHHS to
provide Medicaid coverage of Current Procedural Terminology code 99483, which
involves care planning services to individuals with cognitive impairment, including
Alzheimer’s disease. (See Attachment I1.)

(Recommendation proposed by the Nevada Commission on Aging)
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1)

2)

3)

4)

Policy Brief on Amendment to AB24

Issuing Organizations
UNLV Rebel Vets

Title
Amendment to AB24 of the 79th Legislative Session

Description of the problem and proposition of the preferred policy

AB24 is a bill that grants an in-state tuition charge waiver to any veteran who
is matriculating at an NSHE institution within 5 years of military discharge and for
any military family member using VA Education benefits a 3 year waiver . This
amendment would grant a waiver of in-state tuition for any veteran or military
affiliated student using benefits who is matriculating at an NSHE institution without
a time limit following military discharge. For the purpose of this policy brief, “tuition
charge” means a charge assessed against students who are not residents of Nevada
that is in addition to registration fees or other fees assessed against students who are
residents of Nevada. A military affiliated student is any person utilizing a VA
education benefits earned by a veteran or sponsor’s military service.

Presentation of selected policy options and discussion of their impact

There is ample research that suggests that there will be a predicted
“enrollment cliff” of eligible entry level freshmen students in the coming years. They
predict this cliff will begin to impact colleges in Nevada significantly in 2025 with a
15% drop and continue to drop into 2029 (Grawe, 2018). The enrollment cliff is a
result of America’s declining birthrate, due to the uncertain economic times and has
failed to rebound (Barshay, 2018). This cliff will have significant impacts on Nevada
as recruiting will be in competition with other states for the same pool of eligible
freshmen students. As colleges across America focus on recruiting non-traditional
students - every state will be looking to recruit veterans or military affiliated students
with VA benefits, who arrive on campus with full tuition funding. This bill will help us
be competitive in this new emerging market.
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6)

Policy Brief on Amendment to AB24

We are recommending that NSHE grant veterans a waiver of all tuition charges
for veterans and any military affiliated student using VA Education benefits seeking
to attend an NSHE institution from out of state. The opportunities the state would
lose out on is far too great to not be considered and would make Nevada a less
competitive state. Qut-of-state tuition fees can range up to $14,000 a year. The GI Bill
education benefit pays up to 36 months of all fees and basic allowances for housing,
textbooks and supplies. Comparing Nevada to many States in the Union, Nevada is
less likely to be considered an attractive option by veterans seeking higher education
and therefore may loose out on the economic and academic opportunities that
veterans bring with them when moving to the State. We recommend that NSHE
determines a metric that will thereby waive any tuition cost to veterans moving into
the state.

Concluding remarks

Student veterans are leading in graduation rates across the nation. Service members
have real-world experience and advanced training in certain fields. Removing obstacles
that could prevent veterans from coming to Nevada would make Nevada more attractive
for veterans and their dependents seeking to leave their state to advance their education,
and could positively impact Nevada’s workforce. Offering a in-state tuition waiver would
complement the federal “Forever GI Bill” benefit because an eligible veteran would be
granted the opportunity to use his or her education benefits at any point in their lives. When
a veteran decides it is time to attend a college or university, we want any of schools in
Nevada to be an attractive option.
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1)

2)

3)

4)

Policy Brief on Veterans Education Workforce Development

Issuing Organization
Veterans Alumni Club

Title
Interagency Workforce Development for Veterans within NSHE Schools

Description of the problem and proposition of the preferred policy

The State of Nevada holds its veteran population in high regard and value for
what this demographic brings in terms of leadership, experience, and commitment.
Statewide, there are a number of agencies, state-funded and non-profit, that work
tirelessly to assist veterans in find gainful employment. We have a solid foundation
for educational benefits such as in-state tuition that make the State of Nevada
attractive to any veteran seeking to achieve their education. However, at the present
moment, there does seem to be a program that brings together the existing local, state
and federal programs/agencies that work to assist veterans with employment. These
programs/agencies can work with the higher learning institutions in the NSHE
system, specifically the career services department, with professional development,
resume writing, interview skills, and job search for student veterans. A committee,
with representatives from each NSHE institution, can be set up to develop a proper
career and employment pathway. The State of Nevada has been successful over that
last few years in diversifying the workforce aside from the hospitality industry. If we
are to grow economically then having a strong and diverse workforce is crucial to our
success and it starts with capturing the top talent in our state. We want our graduates
to stay in the great State of Nevada instead of leaving for better job opportunities.

Some of the agencies that would benefit in working with NSHE are the
Department of Labor - VETS (DOL VETS), State of Nevada Division of Human Resource
Management” (DHRM), Department of Education, Training, and Rehabilitation
(DETR), Nevada Department of Veteran Services (NDVS), city and county human
resource divisions, and military, national guard and reserves employment and career
centers such as Nevada Employment Support of Guard and Reserve (ESGR).

Presentation of selected policy options and discussion of their impact

Currently, Nevada offers opportunities for job seekers through DETR, Job
Connect, and many other state and federally funded agencies. These departments
work to find employment for a person seeking jobs/careers and can be reached at
multiple locations across the State. Nevada Job Connect and DETR offers multiple
resources through its Veterans Employment Services division and includes extended
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5)

Policy Brief on Veterans Education Workforce Development

services for qualifying veterans under the Disabled Veterans Outreach Program
(DVOP). These services include priority of service, job search workshops, assessment
and guidance services, and labor market information.! NDVS offers a landing site for
veterans seeking careers, resources, on-the-job training, and apprenticeships. NDVS
also has a platform to connect employers with resources, known as the Patriot
Employer Program.2 DHRM has one employee located in the North and one in the
South. DHRM manages a statewide veteran hiring program that offers career advice
for state employment, assistance with completing state job applications, and those
services are available to all who have served in the military.? The Department of
Defense instituted the ESGR program that seeks ways to provide employer support
with training, outreach, and recognition.* DOL VETS offers training for employers
through Vets Medallion Program, and a landing site for employers seeking to hire vets
or starting an apprenticeship program.>

With the amount of resources for veterans, military, family members and
employers to connect to, there is no direct connection to NSHE and student veterans
to ensure a seamless career development program while in school and when getting
ready for graduation. Each NSHE school provides career services and has some sort
of system for job placement, however, these opportunities have no specific services
or programing that is structured for veterans, military and family members. Nevada
is losing out on the opportunities already in place for student veterans career services
and opportunities. The State of Nevada has plenty of resources for these institutions
but has not developed any program, policy, or committee to maximize what is already
in place. Furthermore, the state is potentially losing out on retaining student veterans
graduating to other states looking for gainful employment.

Summary:

» There are plenty of city, state, and federal agencies that offer resources for veterans,
military, family members and employers for career and job services

+ NSHE offers limited career services to veterans, military, family or employers

+ Developing a pathway for these institutions to connect with one another would allow
for greater access to job placement

+ Economic impact would be very low

* Retention of graduates in the State would increase due to the advanced job
placement

Recommendations

Creating a committee with NSHE and already existing federal, state and local
institutions that work on hiring veterans, military members, and family members
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may facilitate discussions on how an interagency workforce program can assist
student veterans entering a post-secondary education. Those student veterans with
a near-projected date of graduation can find employment, internships or related
opportunities that results in job placement. Many of the agencies that offer services
to employment have a vast network with employers making them highly valuable in
making connections to the best qualified persons.

NSHE will play a significant leadership role ensuring that these agencies are
allowed some access to schools and can develop a system of information sharing
between each school and the interagency program. Information shared would be
limited to data that is pertinent to job research and placement. NSHE and the
committee can create a metric system to rate each schools employment readiness and
structure a program specific to each school that would create specific needs of the
students, workforce, school, and available resources.

The State’s economic impact for creating any type of program would be
minimal due to the already existing programing with each agency. If any cost are
incurred, they would be related to updating websites, funding a committee meeting
for a limited time frame, creating job fairs at NSHE schools, or information
distribution. These costs could be shared with the agencies.

6) Concluding remarks
Student veterans in the State of Nevada are making a big impact with graduation
rates, innovation, and are helping shape at the way we typically see veterans discharging
from service. Millions of veterans, family members, and service members have used some
form of military or veterans education benefits. Creating a committee with the leaders of
the various military connected human resources and employment services will allow for a
discussion on how to better use the resources already in place.

7) References
1. https://nevadajobconnect.com/Page/Veteran Services

https://veterans.nv.gov/employment/
http://nvjobs.nv.gov/Veterans/Veterans/

https://www.esgr.mil/About-ESGR/Contact/Local-State-Pages/Nevada

A

https://www.dol.sov/agencies /vets /hire

Disclaimer: The views, assumptions and opinions expressed in this policy brief are those of the authors
and do not necessarily reflect the official plan or position of any other agency, organization, employer
or company.
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Presenter:

Maran Shaker

M.D. Candidate 2021

UNLV School of Medicine/UNLV Rebel Vets

Title:
Military Veterans as a category for Diversity and Inclusion at Institutions of Higher Learning in the
State of Nevada

Background:

Diversity and inclusion are important factors throughout our society. Nowhere is it of more
importance than in our academic institutions where we bring groups of individuals together of
all colors, races, ethnic backgrounds, genders, sexual orientations, and much more. This serves
the purpose of educating our future generations on more than just what is in the books but on
the issues, disparities, and demographics currently represented in our society. The more diverse
and inclusive our campuses, the more informed and educated our students are and the better
future leaders they will be.

While there is great value in the existing diversity criteria, the diversity of experience is often
overlooked. A student who has grown up in the same city and state their entire life will have a
different perspective than a student who has lived all over the United States and even multiple
countries overseas. A student who comes from generations of highly educated professionals will
certainly differ from a student who is a first-generation college student. Each brings a unique
wealth of experiences and perspective that can serve to strengthen those with whom they
interact.

In addition to the above, Diversity and Inclusion criteria are important as they influence
recruitment efforts and funding of an institution to target specific demographics that are
underrepresented. We want to ensure that our military veterans are being included in those
criteria due to the wealth of their lived experiences.

Impact:
Why Military Veterans on Campus?
e Military Veterans have the highest average GPA at the national level. According to NVEST
data by the student veterans of America. Student veterans average 3.34 vs traditional
students 2.94

e Military veterans in our state of Nevada have higher graduation rates. At UNLV
specifically and at the undergraduate level, veterans have a degree completion rate
almost double that of their non-veteran counterparts.

e Veterans bring federal funding in the form of GI Bill benefits to the institutions they attend

as well as impact on the local economy with federal funding dollars for housing and living
costs being spent locally in our state of Nevada.
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What veterans bring to the diversity and inclusion sphere?
According to data compiled by the Post-Secondary National Policy Institute, Student Veterans of
America, and the Department of Veterans Affairs:

e Average age of student veterans starting post-secondary education was 25 years old

e 62% of student veterans are first generation college students

e 47% of student veterans are married and have at least one child

e 17% were black

e 16% Hispanic

e 6% multiracial

Examples:

Many professional schools have diversity and inclusion criteria that are recommended by
national overseeing bodies. In medicine, the American Association of Medical Colleges (AAMC)
created recommendations for member medical schools to follow in terms of diversity and
inclusion. | am proud to say that the UNLV School of Medicine has applied all those categories
and added others that bring value and also represent our community, including, “Military
Veterans” and “First Generation College Students”. This serves to enhance the body of physicians
that we are educating to serve our great state of Nevada. Applying these additional categories
more broadly could enhance our entire workforce in all fields and areas of study.

Recommendations:

To introduce a policy that would unify diversity categories throughout all NSHE institutions and
if possible all non-NSHE institutions in the State of Nevada to include “Military Veterans” as a
diversity category.

Summary:
* Student Veterans are an important addition to our college campuses

* The Student Veteran demographics include many of the diversity and inclusion criteria
we currently have as well as add more.

*  We have no unified “Military Veterans” diversity category in our Institutions of higher
learning in the State of Nevada.

* Military Veterans will enhance our diversity on campus as well as enhance academic
statistics and graduation rates.

Concluding remarks:

In addition to enhancing the diversity of our current populations on campuses throughout the
state of Nevada, this would also enhance and completement prior policies supported by this
committee e.g. AB 429 which extended benefits to veterans pursuing a course of graduate
education in areas of critical shortage in the state of Nevada.
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NRS 608.250 Requirement of emplovyer to pay; incremental annual increase; penalty

Proposed Amendment:

Add at the end, “It shall be unlawful to pay a person with an intellectual, developmental, or physical disa-
bility receiving or eligible for jobs and day training services wages which are less than as proscribed
within this subsection.”

NRS 608.255 Relationships which do not constitute emplovment relationships for purposes of
minimum wage

Proposed Amendment:

Subsection 1: Delete in its entirety.

What these changes will do:

While Federal consideration of the same is pending, these changes will immediately end the payment of
sub-minimum wages to people with disabilitics in Nevada.
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