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Agenda

I. To Train or Not to Train

II. Diversity, Equity, and Inclusion (DEI) at DHHS – A Brief History

III. Ready to Implement/Available Training Resources 

IV.   Q & A
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Agenda Item I:
To Train or Not to Train
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To Train or Not to Train

Why Being Culturally Competent Matters 

• Culturally Competent Service Delivery
• Racial Concordance

• Cultural Competence and Diverse Aging Populations
• “Myth Busting” to Avoid Stereotyping
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To Train or Not to Train

What Does 

Nevada’s

Data 

Reflect?
(Demographics)

Source:
2023 Minority Health Report
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To Train or Not to Train (Age)

What Does 

Nevada’s 

Data Reflect?

(Age)

Source:
2021 Elders Count 

Nevada Report
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To Train or Not to Train (Ability Status 2021)

What Does Nevada’s

Data Reflect?

(Ability Status)

In 2021, 742,257 Nevadans (or 
23.5%) reported living with “any 
disability”. From those 701,349 
stated their race or ethnicity.

Source: Center for Disease Control 
and Prevention – Disability and 
Health Data Systems 

Race Number % of 
Persons 

with 
Disability

White, non-Hispanic 386,144 55%

Black, non-Hispanic 90,290 13%

Hispanic 150,194 21%

Asian, non-Hispanic 52,143 7%

Native Hawaiian or Other Pacific 
Islander, non-Hispanic 0 0%

American Indian or Alaska Native, 
non-Hispanic 0 0%

Other / Multirace, non-Hispanic 22,578 3%
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Note: Native Hawaiian or other Pacific Islander and American Indian could have been reported under “other”



Agenda Item II:
Diversity, Equity, and Inclusion (DEI) 

at DHHS – A Brief History

DEI + B…..(BELONGING)



DEI at DHHS – A Brief History
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DEI at DHHS – ADSD Leading By Example
Core Value Assessment (CVA) Participation & Outcomes

 The CVA Survey was intended to identify barriers that prevent the equitable delivery of an 
 agency’s services to marginalized communities and to improve the cultural competence of 

 service delivery.

Examples from ADSD 2022 Newsletters:

     September 2022 October 2022
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DEI at DHHS = Commitment
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Agenda Item III:
Ready to Implement/Available 

Training Resources 
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Ready to Implement/Available 
Training Resources 

UNR/Larson Institute Commissioned Products - Online Courses (makinghealthhappen.org)

• Train the Trainer

• Health Equity 101 – Strategies for Advancing Community Health
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Topic/Title Learning Objective

Understanding Social Determinants of Health and Root Causes Discuss “root causes” that contribute to health inequities in our society 
and how some groups are disproportionately impacted

What is Health Equity? Define health equity and distinguish equity from equality

Best Practices for Eliminating Health Inequities Real-life examples of equity in practice and successes toward the 
elimination of health inequities

Cultural Competency as a Strategy for Advancing Health Equity Strategies to incorporate cultural competency into working efforts

Community Engagement and Policy Promotion Tools for equitable program and policy planning 

Continuing the Conversation About Health Equity Becoming a “champion of health” 

https://www.makinghealthhappen.org/pages/online-trainings


Ready to Implement/Available 
Training Resources 

“Manuals”
DHHS DEI Manuals

• DHHS Diversity, Equity, and Inclusion Strategy Manual

This manual may guide future and ongoing activities with DHHS employees and its contractors. Activities 
described in this manual support the overall strategy that DHHS has implemented to improve outcomes related 
to diversity, equity, and inclusion. It serves as a (health) equity Action Plan for DHHS

• DHHS Diversity, Equity, and Inclusion Policy, Procedure, and Training Manual.

The purpose of the Department of Health and Human Services (DHHS) Diversity, Equity, and Inclusion (DEI) 
Policy, Procedure, and Training Manual for Health Disparities is to document and publicize the work of DHHS 
employees and contractors related to policy, procedure, and training. It serves as a management and 
communication tool and promotes accountability for the changes DHHS wants to make as it promotes DEI 
within the workplace and in through its work/service delivery. 
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https://nv.sharepoint.com/:f:/s/dhhsomhe/EhyGJalcK5pIkmtkqpv6Q-gBJvtJxjGYqrWyIFmzxEyU8Q?e=7KSEuS
https://nv.sharepoint.com/:f:/s/dhhsomhe/EhyGJalcK5pIkmtkqpv6Q-gBJvtJxjGYqrWyIFmzxEyU8Q?e=7KSEuS


Ready to Implement/Available 
Training Resources

“Cultivating a Culture of Inclusivity in the Workplace” 

This free opportunity is intended to 

augment the growing number of 

resources on this topic and aims to 

help DHHS cultivate a culture of 

inclusivity and promote a more 

welcoming and supportive workplace 

for all employees.
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Agenda Item IV
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Nevada Office of Minority Health and 
Equity 

Contact Information

Tina Dortch
Program Manager
tdortch@dhhs.nv.gov 
702-486-2151

Office of Minority Health (nv.gov)
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mailto:tdortch@dhhs.nv.gov
https://dhhs.nv.gov/Programs/CHA/MH/
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